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	2004

	DOES THIS WORK PACKAGE CONTAIN INEEL ES&H INFRASTRUCTURE ACTIVITIES?    FORMCHECKBOX 
   YES     FORMCHECKBOX 
   NO

IF YES, PROVIDE A SUMMARY OF ES&H ACTIVITIES:

Occupational Medical Services to all INEEL M&O contractors (see general scope statement below for details)

	General Scope Statement:

The INEEL Occupational Medicine Directorate (DOM) provides occupational medical services to DOE-ID and contractor employees at the INEEL to assist contractor management in protecting their employees from health hazards in their work environments and unsafe working conditions and to provide on-site response to medical emergencies and treatment of on-the-job injuries and illnesses and to offer medical evaluation on INEEL employees in order to provide ability-to-work advice to their line management.  Specifically, these occupational medical services are provided to comply with DOE Order 440.1A (consistent with DOE G 440.1-4)  to:

1)  Provide diagnosis, medical opinion, and treatment of INEEL employees who experience occupationally related, or nonoccupationally related illness or injuries while on the job at the 890 square mile INEEL complex; 

2)  Assist DOE and contractor management at the INEEL in protecting employees from health hazards in their work environments through work-site visits and proactive interaction with cognizant safety and industrial hygiene professionals;

3)  Assure placement of employees in work that can be performed in a reliable and safe manner consistent with Americans with Disabilities Act of 1990;

4)  Advise both employees and employers of authorized medical opinion regarding the ability of employees to perform assigned work without undue hazards to themselves, fellow employees, and the public at large;

5)  Implement medical surveillance for INEEL employees who have been or likely could be exposed over action limits to hazardous environments or substances such as radiation, lasers, high noise levels, asbestos, and hazardous chemicals or waste;   

6)  Medically certify INEEL employees whose job requires medical certification to perform the job safely, such as DOT certified bus and heavy equipment operators, fissile material handlers, reactor operators, crane and fork lift operators, professional firefighters, offensive and defensive security police officers, nuclear material handlers, radiation workers (WEC/NRF only), HazMat workers, QA nondestructive test inspectors, welders,  nonreactor nuclear facility operators, respirator users, riggers, etc;  

7)  Respond to medical emergencies and establish readiness to provide emergency medical care 24 hours a day, 7 days a week at the INEEL site, and plan for and provide emergency medical support to INEEL site emergency action plans;  

8)  Contribute to the promotion of good employee physical and mental health through proactive health promotion initiatives and application of preventive medical measures such as monitoring individual employee health and providing individual health counseling, group health promotion seminars and clinics, and providing Employee Assistance Program (EAP) assistance to troubled employees with alcohol or substance abuse problems or in need of psychological consultations; 

9)  Maintain medical records in a safe and confidential manner and maintain a demographic/medical database for epidemiological studies and for efficient electronic transmital of information, as appropriate (see #4 above).

10) Provide medical/technical review support to INEEL projects and support to DOE and INEEL contractor management by collecting and analyzing, as inidicated, group employee health data for the purpose of early detection and prevention of occupational and nonoccupational illnesses and injuries, thereby reducing morbidity and mortality. 

11)  Manage the INEEL Occupational Medicine Directorate to ensure conformance with the requirements of the current DOE Order for Contractor Occupational Medical Program and the most current Code of Federal Regulations (CFR);  

12)  Employ case management of Workmans Compensation to return workers in a timely and safe manner to the workforce; 

13)  Continue support of the DOE collection of epidemiologic data by providing INEEL data for health trending of the workforce to the 

DOE-HQ Office of Epidemiology and Health Surveillance; 

14) Schedule the DOM Medical Director with regular meetings with the DOE-ID Manager to review status of Occupational Medicine.




	Work Scope Changes per Change Control (CCB) Action:

     

	Workscope Drivers (Program Execution Guidance (PEG), regulatory or statutory requirements, company initiative, etc.):


DOE O 440.1A - "Worker Protection Management for DOE Federal and Contractor Employees", Section 19 "Occupational Medical"

DOE G 440.1-4 - "Contractor Occupational Medical Program Guide for Use with DOE Order 440.1"

DOE O 3790.1B - "Federal Employee Occupational Safety and Health Program"

DOE O 350.1, Chapter IX - "Employee Assistance Programs"

U.S.Code Title 42, Chapter 126, "Equal Opportunity for Individuals with Disabilities" (ADA)

10 CFR 707 - "Workplace Substance Abuse Programs at DOE Sites"

10 CFR 710 - "Criteria & Procedures for Determing Eligibility for Access to Classified Material or Special Nuclear Material" - PSAP

10 CFR Part 745 - "Protection of Human Subjects" (and DOE P 443.1)

10 CFR 850 - "Chronic Beryllium Disease Protection Program"

DOE G 440.1-7A - "Implementation Guide for use with 10 CFR Part 850, Chronic Beryllium Disease Prevention Program"

10 CFR 1008 - "Records Maintained on Individuals (Privacy Act)"

10 CFR 1046 - "Physical Protection and Security Interests", Subpart B, "Protective Force Personnel"

29 CFR 1904 - "Recording and Reporting Occupational Injuries and Illnesses"

29 CFR 1910 - "Occupational Safety and Health Standards"

49 CFR 391 - "Qualifications of Drivers" - (Medical Certification/DOT Card

49 CFR 40 - "Procedures for Transportation Workplace Drug and Alcohol Testing Programs"

49 CFR 382 - "Federal Motor Carrier Safety Administration Controlled Substance and Alcohol Use and Testing"




	Major Milestones/Performance Measures:

Milestones:

1.  Following any DOE-HQ compliance review of INEEL Occupational Medicine, provide the DOE-ID Program Manager with a written plan of action to correct any deficiencies withing 60 days of receipt of the final report.

2.  Provide written biannual reports of percent participation in the Health Promotion Program.




	Specifically Excluded Work Scope:

Requests for INEEL Occupational Medicine services from non-M&O contractors or prime contractors which are not covered under the G&A distribution, and for which no funding is provided via services pricing for specifically requested occupational medical services.                                                    




	Description of Distributions (If Applicable):

Distribution of the cost of INEEL Occupational Medicine services under this workpackage will be made to the INEEL M&O contractor users  based upon a quarterly headcount distribution percentage, and to DOE-ID on a flat monthly fee.
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