
DESCRIPTION OF ANL-W PENSION AND BENEFIT PROGRAMS

1. Pension/Investment Plan – ANL does not offer a Defined Benefit Pension Plan.  They do however offer two Defined Contribution Plans, the ANL Qualified Retirement Plan and the ANL Group Tax Deferred Annuity Program to eligible employees.  The Retirement Plan is intended to satisfy the requirements of section 401(a) of the IRS code, and the Tax Deferred Annuity Program is intended to satisfy the requirements of section 403(b) of the IRS code.  Employee and employer contributions to the Plans are invested, at the employee’s direction, among the various investment vehicles offered through the Plans.  Eligible non-exempt employees under age 30 may elect to participate in the Basic Component of the Plan on the first month following or coinciding with the completion of one year of service with ANL and are vested in five years.  Eligible exempt employees under age 30 may elect to participate in the Basic Component of the Plan on the first month following or coinciding with the completion of one year of service with ANL and are immediately vested.  Participating employees are required to contribute 2 ½ percent of their monthly compensation to the Tax Deferred Annuity Program each month.  When the employees makes mandatory contributions to the Tax Deferred Annuity Program, the Laboratory contributes an amount equal to 9 percent of the employee’s monthly compensation.

2. Medical Plan – ANL offers two medical insurance plans.  The first is a Preferred Provider Organization (PPO) plan utilizing CIGNA Health Care.  The second is a Health Maintenance Organization (HMO) utilizing HMO Illinois and UNICARE.  All active full-time, part-time and eligible retirees are covered by the medical plan.  The deductible for a single person is $300 per calendar year and for a family it is $600 per calendar year.  The out of pocket maximum for a single person is $1,500 per calendar year and for a family it is $3,000 per calendar year.  The coinsurance amounts for selected services are covered at 100%, general in-network costs are covered at 85%, and general out-of-network costs are covered at 80%.  The lifetime maximum benefit is $2M.  Employees pay a monthly premium for these benefits.

3. Prescription Drug Program – ANL offers a retail and/or a mail-order prescription drug program.  All employees who are enrolled in the medical plan are automatically enrolled in the prescription drug plan (including eligible retirees).  The program is administered by Walgreens Health Initiatives and allows the employee to get prescription drugs from either any retail pharmacy in the Walgreens Health Initiatives Network or from Walgreens Mail Service Pharmacy.  Under the Retail Pharmacy plan, the annual deductible for a single person is $50 per calendar year and for a family it is $100 per calendar year.  The out of pocket maximum for a single person is $250 per calendar year and for a family it is $500 per calendar year.  The cost per prescription is 20% for brand-name drugs ($5 minimum) and 20% for generic drugs ($2 minimum).  Under the Mail-Order plan, there is no annual deductible and there is no out of pocket maximum.  The cost per prescription is $20 for brand-name drugs and $10 for generic drugs. 

4. Dental Plan – ANL offers a Preferred Provider Organization (PPO) dental plan with Connecticut General Life Insurance Company.  All employees who are enrolled in the medical plan are eligible for enrollment in the dental plan (including eligible retirees).  The deductible per person is $100 per calendar year and the annual maximum benefit is $2,000.  The coinsurance amounts for preventive services are covered at 100%, minor restoration costs are covered at 75%, and major restoration costs are covered at 75%.  As part of the plan there is a $2,000 per person lifetime orthodontic benefit.  Employees pick up a part of the dental costs through monthly premiums.

5. Flexible Spending Account – ANL offers two flexible spending account programs.  The first is for the payment of health care expenses and the second is for dependent day care expenses.  Each year employees decide whether they want to participate in one or both of the accounts.  The employee may contribute a maximum of $2,000 each year to their health care flexible spending account with the minimum contribution being $10 per month.  Employees may contribute a maximum of $5,000 each year to their health care flexible spending account with the minimum contribution being $10 per month.

6. Life Insurance – ANL offers their employees basic life insurance and accidental death and dismemberment insurance through Connecticut General Life Insurance Company.  The amount of company paid insurance for each regular employee is one times their annual basic earnings (rounded to the next higher $1,000).  The employee can supplement this insurance at their own expense at up to 5 times their annual basic earnings.  The basic life insurance cannot exceed $300,000, nor can the accidental death and dismemberment benefit exceed a separate $300,000.  Dependent life insurance is also offered to cover the employee’s spouse and children.  The benefit for the spouse is $7,000 and $300 per child.

7. Short-Term Disability – ANL offers two separate short-term disability programs.  The non-exempt employees use their sick leave bank to cover short-term disability.  The employee earns 12 days of sick leave per year and the maximum coverage is 130 days.  For exempt employees, there is no sick leave accrual.  In the event of illness, the employee continues to charge their time to their normal program.

8. Long-Term Disability – ANL offers a group long-term disability insurance plan through Teachers Insurance and Annuity Association of America.  ANL pays the entire premium and the insurance is available to all eligible employees after one year of service.  The monthly income benefit is 60% of the employees monthly wage base and cannot exceed $6,000 per month for non-exempt employees and $10,000 per month for exempt employees.

9. Business Travel Accident Insurance – ANL offers their employees business travel accident insurance.  It pays the entire premium amount and the benefit amount is $300,000.

