
BBWI’S INEEL RETIREMENT AND HEALTH BENEFITS

1. PENSION PLAN

The INEEL Employee Retirement Plan is a Defined Benefit plan designed to provide employees income in addition to Social Security benefits.  Normal retirement age is 65 with early retirement with unreduced benefits starting as early as age 62.  Early retirement with reduced benefits may start before age 62 if certain requirements are met.  The company pays all of the costs of the retirement plan.  An employee becomes fully vested after completion of 5 years of cumulative service or when an employee reaches their 65th birthday.  Benefits are calculated using the plan’s formula.  Benefit amounts are based on earnings while a participant in the plan and on years of participation in the plan.   The plan is open to regular full-time employees and regular part-time or temporary employees.  Regular part-time or temporary employees are eligible to join the retirement plan the first day of the month after completion of a year of eligibility service which includes at least 1,000 hours of service in a 12-month period counted from the date of hire or in any subsequent plan year.

2. INVESTMENT PLAN

The INEEL Employee Investment Plan is a 401K defined contribution plan administered by The Vanguard Group.  Participation in the Plan is entirely voluntary.  Regular full-time employees are eligible to participate on the first of the month following their date of hire.  Part-time and temporary employees are eligible after completing 1,000 hours of service within an eligibility year.  An employee may contribute from 1% to 50% of their base monthly salary.  The company will match 60% of the employee’s contributions up to 8% in cash.  The right to the company match is based on a 5-year step-vesting plan based on years of service with the company.  

3. BENEFITS BY DESIGN

Benefits by Design is the flexible benefit program for the group insurance plans that allows employees to design a personalized benefit package suited to their individual insurance needs and financial situation.  Benefits by Design offers a wide range of benefits to choose from, including:

· Medical plans

· Prescription Drug Program

· Dental plans

· Vision plan

· Health Care Flex Spending Account

· Employee and dependent life insurance

· Accidental death and dismemberment insurance

· Short-term disability insurance

· Long-term disability insurance

A - Medical Plans:  Benefits by Design offers three medical plan choices.  All three medical plans cover the same services.  Additionally, for employees who live in the network area, all three plans incorporate a Preferred Provider Organization (PPO) for general medical care and the CIGNA Behavioral Care Program for mental health and chemical dependency care.  BBWI is a member of the Southeast Idaho Employers Coalition (SIEC), a group of large employers from the area that has developed a managed health care program known as a Preferred Provider Organization (PPO).  The current PPO is owned and operated by CCN-Premier.  

Medical coverage is continued into retirement until the employee is eligible for Medicare Part A.  Retired employees are required to continue to pay the required premiums.

The medical plans include a Prescription Drug Program.  This program includes a mail order Rx program through the Eckerd Health Service.

B – Dental Plans:  The regular dental plan options are insured and administered by Delta Dental of California.  Effective January 1, 2003, two new HMO-type dental plans were introduced to the Benefits by Design program.  Columbia Dental of Idaho (CDI) introduced a new HMO-type dental program called a Dental Maintenance Organization or DMO.  Columbia Dental of Idaho DMO options are now a part of the dental program.  Dental benefits are not available to retired employees.

C – Vision Care Plan:  Benefits by Design offers a vision care plan to help pay for eyeglasses frames and lenses, contact lenses and eye exams.  The Vision Plan is insured and administered by Vision Service Plan.  

D – Flexible Spending Account Plan:  The Health Care and Dependent Day Care Flexible Spending Accounts allows employees to pay for eligible health care and dependent day care expenses using tax-free dollars.  The flexible spending account program is administered by Aetna.  

E – Life Insurance:  The Benefits by Design program offers six choices of life insurance for the employee.  Life insurance can also be purchased for dependent spouse and children.  The life insurance program is insured by Prudential.  All life insurance premiums are paid on an after-tax basis.  The company picks up the costs of term life insurance equal to 2.25 times base annual salary at no out-of-pocket cost to the employee.

F – Business Travel Accident Insurance Plan:  The Business Travel Accident Insurance Plan is designed to protect employees while traveling on company business.  Employees are automatically enrolled in the plan on their first day at work.  The company pays the entire costs of Business Travel Accident Insurance.

G- Accidental Death and Dismemberment Insurance (AD&D):  AD&D insurance provides additional protection for employees in the event of accidental injury or death.  The company provides all regular full-time employees with AD&D insurance equal to one times their base annual Salary.

F – Short Term Disability Insurance Plan (STD):  STD can help protect employees against loss of income in the event of accident or illness. The STD plan is fully insured by CIGNA. Employees who participate in this plan are eligible to receive STD wage reimbursement benefits beginning on the eighth consecutive calendar day of an illness or on the first day of an accident.  Benefits may continue for as long as 26 weeks if the employee continues to be disabled.  There are two levels of STD coverage 1) company paid STD coverage for all regular full-time employees.  Benefits available under the company paid option are equal to the lesser of (a) 60 percent of base weekly salary, or (b) $600 per week. 2) Employees who earn more than $52,000 per year are able to purchase additional STD coverage at their own expense.  

G – Long-Term Disability Insurance Plan (LTD): LTD insurance provides employees and their family with additional protection against loss of income when they cannot work for an extended period of time.  The LTD plan is insured by CIGNA.  Participants in the LTD plan may receive benefits equal to 60% of their base pay.  The maximum benefit under this program is $5,000 per month.  

H – Long-Term Care Insurance:  Employees may purchase Long-Term Care Insurance for themselves and their spouse (for future nursing home or custodial care needs) from John Hancock Insurance Company.  Premium payments are made with after-tax payroll deductions.  

I – Pre-Paid Legal Services:  The Pre-Paid Legal Services program gives participants affordable access to over 6,000 of the highest rated attorneys nationwide.  The plan emphases the importance of preventive legal care in keeping minor problems from becoming serious and offers participants assistance with many common legal needs.  Contributions for Pre-Paid Legal Services coverage are paid on an after-tax basis.  

